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This course is for those working in an education setting that
employs tutors and coaches of any discipline. It outlines key N
safeguarding measures for multiple teaching environments,

so that you can protect the children and young people with whom

you work. It includes important information about the recruitment

process, data protection, health and safety, child protection, online

safety procedures, and good practice.

Key features

One module with a multiple-choice questionnaire
One CPD credit*

Optional narration of the course module and
questionnaire for accessibility

Personalised downloadable certificate
70% pass mark

Printable module for future reference

*1 CPD credit equals up to 1 hour of learning

e Recruitment and DBS checks ¢ Health and safety
- External recruitment checklist - Checklist for lone providers

e Data protection ¢ Online safety policy and procedures
- Personal data checklist - Online safety checklist

 Health and safety * Good practice

_ Checklist for lone providers - Building parent/guardian relationships

- Code of conduct

e Child protection - Working alone with children
- Child protection training - Visitors
- Recognising and reporting concerns - Photography and filming
- Whistleblowing - Physical contact
- Rights and responsibilities of tutors and coaches - Transport

This course is suitable for anyone working in an education setting that employs tutors and
coaches of any discipline.




To ensure schools and colleges recruit suitable staff, including contracted staff such as tutors
and coaches, they must have reliable recruitment procedures in place.
When recruiting external staff, schools should: Click the points to learn more.

Q advertise on, and select candidates from Q
respected recruitment channels

check that candidates have the correct
qualifications, training, and skill set
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make the appropriate Disclosure and
Barring Service (DBS) checks
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One or more colleagues is covering up a crime or failure.

Mary the music tutor learns that several of her
colleagues are editing the account books to cover up
for the head of department who is stealing petty cash.
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Think about the scenario on the previous page,
then write your thoughts in the box below.

Type your text here

She knows that the taxi is Natasha’s
only option, as her mum works late.
She should contact the designated
safeguarding lead for the
organisation, and they will decide on
the appropriate action. You should
not leave Natasha alone as this
would make her vulnerable.
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In the context of schools and education settings, a whistleblower concern could be:
Click the points to learn more.

Visually engaging and interactive.

Answer explanations for those who achieve the
pass mark.

Additional resources to expand learning including
thought-provoking scenarios to strengthen the
participant’s knowledge, and links to relevant
legislation and guidance.

EduCare provides a clear and simple mechanism to
train staff in a variety of crucial and mandatory areas.

Staff numbers continue to grow and time to deliver
training face-to-face is becoming ever scarcer due to ) '
increased legislation.
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